
 

4208 Six Forks Road, Suite 1000, Raleigh, NC 27609 ● 919-825-4860 

 
Position Announcement 

 
EXECUTIVE DIRECTOR 

 
Wildacres Leadership Initiative (WLI) seeks an experienced Executive Director to lead the organization 
and build on its mission to train, support, and convene a statewide network of leaders to take 
courageous action on North Carolina’s most pressing issues through civil dialogue and by engaging 
across differences to improve the lives of all North Carolinians. 
 
The Organization 
 
Our state is grappling with complex, divisive issues that impact the trajectory of this great state and 
demand leadership marked by reflection, dialogue, and working across differences. The Wildacres 
Leadership Initiative is committed to addressing this challenge through its signature program- The 
William C. Friday Fellowship for Human Relations.  Dedicated to teaching and inspiring a new generation 
of courageous leaders for North Carolina, the Fellowship is both a two-year cohort experience that 
orients fellows and a life-long action network. Fellows model William C. Friday’s leadership style of 
civility, transparency, and collaboration across divergent ideas and identities. In approaching a 
leadership challenge, Friday Fellows practice rigorous discernment and create opportunities for dialogue 
that connect those in positions of influence with those most likely to be affected or marginalized. 
Through courageous action, vigorous, informed civil dialogue, and the ability to engage across 
differences, Friday Fellows are the change agents this state needs to address our most challenging issues 
and improve human conditions for its residents. 
 
Wildacres Leadership Initiative is a program of Wildacres Retreat, located in Little Switzerland, NC, 
which was dedicated in 1946 to the betterment of human relations and interfaith dialogue. On its 50th 
anniversary, the retreat center established WLI to broaden the scope of Wildacres’ influence on North 
Carolina and its citizens for the next 50 years and beyond. 
 
Our values are to: 

 Lead with courage 

 Speak your truth 

 Collaborate to solve problems 

 Engage differences with civility 

 Embrace equity and justice 
 
On this, our 21st year, we celebrate a network of more than 200 Friday Fellows who have a common 
experience, a shared language, and a wealth of differences to use as assets as they work to improve 
human relations so that all North Carolina’s residents can thrive. 
 
WLI is governed by a 15-member board of advisors.  The budget is approximately $400,000, and staffing 
includes three full-time positions plus contracted faculty.  More detailed information on WLI can be 
found at www.fridayfellowship.org. 
 

http://www.fridayfellowship.org/
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Current Programs and Services of The William C Friday Fellowship for Human Relations 
 
Fellows Cohort 
The two-year cohort experience is the orientation phase of the Fellowship. It is implemented in two-year 
cycles through a series of six, experiential seminars. Twenty individuals, diverse across gender identity, 
race, sexual orientation, religion, ethnicity, political ideology, background, and from different sectors 
and regions of the state are chosen for each class of Fellows.  

The program is designed on the premise that the traditional concept of the “heroic leader” who 
possesses unique attributes and uses his/her position of authority to solve problems doesn’t work in 
today’s constantly changing, complex environment. Today’s leaders must be adaptable and flexible, 
understand leadership as a collective practice, and critically analyze the systems at play in a given 
situation in order to mobilize many various stakeholders toward productive change. Further, the 
emphasis on the singular leader too often reflects a narrow profile in terms of identity, perspective, and 
style. Just as the leadership challenges we face are diverse and complex, our leaders also must reflect 
the depth and diversity of our state’s people.  

We have designed the Fellowship curriculum with this in mind, focusing on mastering the following five 
competencies: (1) aligning values with action, (2) telling one’s story and hearing others’, (3) cultivating 
collective leadership and practice, (4) engaging difference and negotiating power and (5) leading 
adaptively for sustainable change.  

Fellows experience personal growth and empowerment, gain a deeper understanding and respect for 
difference as well as the structural dynamics of power and privilege, experience a deeper historical 
perspective and exposure to issues across North Carolina, develop skills for leadership and working 
across the boundaries of differences, and build a wider and more diverse professional and civic network. 
Fellows note that after the fellowship they lead with more integrity and authenticity, are better able to 
negotiate tough conversations and facilitate decision-making processes.  

Beginning with the two-year cohort experience, the William C. Friday Fellowship for Human Relations 
serves as the foundation for a lifetime commitment to advancing human relations both individually and 
collectively to benefit North Carolina. 
 
The Fellowship Alumni Network 
As significant as the individual Friday Fellows are in making a difference in their communities, the alumni 
of over 200 Fellows located in some 40 NC counties is an even greater asset to the state, as it works on 
persistent problems that involve deep change in attitudes, behaviors, and beliefs. The state’s challenges 
require the amplified impact and innovative thinking of a network. The answer cannot lie in a single 
individual or organization. Rather, what is needed is both a new type of leader and a new way of 
working together that is more adaptive, collective, and inclusive. Friday Fellows leverage their 
relationships, resources, and differences to connect, align, collaborate and mobilize to effect sustainable 
change.  
 
Currently, our work with the alumni centers around building and maintaining authentic relationships 
within and across classes, offering ongoing learning opportunities through various “refreshers,” and 
providing space for them to practice and hone the skills they learned in the Fellowship. One effort to 
realize the alumni network’s full potential, cultivate a sense of ownership, and support it towards 
collective impact is an emerging Public Deliberative Dialogue Program that will begin to move our work 
outward to the public sphere.  
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The Position 
 
Wildacres Leadership Initiative seeks an executive director who has the management expertise, 
confidence, knowledge, and creativity to lead this state-wide non-profit.  We are seeking an individual 
that is well prepared to provide the inspired external and internal leadership required of this role. The 
incoming Executive Director will be expected to maintain and build on a record of excellence, and to 
develop creative new approaches to meet the continual and changing needs of the state. 

Reporting Relationships 

The Executive Director reports directly to the Board of Advisors and supervises the Fellowship Director 
and the Program and Digital Communications Coordinator 
 
Priorities 

WLI envisions a North Carolina where leadership at all levels is collaborative, courageous, civil, equitable 
and just, respects and engages differences, and makes thoughtful and transparent decisions.  Toward 
that end, the new leader will facilitate the organization in achieving the following priorities within the 
first 12-18 months of his/her tenure: 
 

 Become Fully Integrated into the Organization and with Constituents – Get to know fellows, 
board of advisors, collaborators, and determine ways to embrace and extend the organization’s 
values and culture. 

 Update the Organization’s Strategic Plan– In partnership with the Board of Advisors, clarify the 
organization’s key strategic directions necessary to best implement the organizational vision.  

 Update and Implement the Organization’s Development Plan - Build a diverse revenue base and 
sustainable business model to support our unique and ambitious vision.  

 Increase Organizational Capacity - Build a strong organizational infrastructure that will maximize 
the organization’s effectiveness and the achievement of the mission by leveraging the board, 
increasing staff capacity, and strengthening the organization’s operations. 

 Raise the Organization’s Public Profile - Help determine how to simplify and broaden the 
organization’s message while staying true to our brand of “leadership for human relations.” 

 
Position Summary 
 
Reporting to the Board of Advisors, the Executive Director will provide leadership to the organization 
and manage its ongoing affairs.  The Executive Director is responsible for developing a sustainable 
business model; fundraising from diverse sources; budgeting and fiscal management; operations and 
human resource management; marketing and communications; board management; and strategic 
planning. 
 
Key Responsibilities 
 

 Leads long range planning and visioning, including assessment of community needs in 
partnership with the Board of Advisors and staff. 

 Serves as agency spokesperson.  Oversees all marketing and public relation efforts, acts as 
liaison with fellows and partner organizations, and nurtures and expands the organization’s key 
external relationships. 
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 Leads organizational fundraising efforts - Develop and submit grant proposals, conduct annual 
donor campaigns, and create other fundraising opportunities.   

 Manages budget development, financial forecasting, and oversight in partnership with the 
Board of Advisors and the bookkeeper. 

 Provides advice, counsel, and support to the Board of Advisors, and helps maintain and leverage 
an engaged, powerful board. 

 Ensures adherence to personnel policies.  Hires and ensures that all staff are evaluated.  
Provides for staff development activities to upgrade skill levels and motivate performance. 

 Manages day-to-day operations of the organization.  
 
Qualifications 
 

 Deep understanding and commitment to Wildacres Leadership and the William C. Friday 
Fellowship for Human Relations mission, vision, and values. 

 Self-directed leadership skills with an exceptional ability to collaborate and build and maintain 
relationships and foster a spirit of cooperation. 

 Professional and personal style consistent with the philosophy and adaptive leadership culture 
of the organization. 

 Demonstrated cross-cultural competency and the ability to communicate effectively, orally and 
in writing, to diverse audiences and in a variety of contexts. 

 A proven track record of leadership and management with at least five years of senior 
management experience - including administration, staff supervision, strategic planning, 
evaluation, budgeting, and grant development. 

 A record of successful fundraising with proven experience in foundation, corporate, and 
individual giving. 

 Exceptional financial skills - including budgeting, fiscal management and analysis. 

 Demonstrated ability to manage organizational operations effectively and efficiently. 

 Strong marketing and public relations skills.  

 Excellent organizational skills. 
 
The ideal candidate will also have: 
 

 Familiarity with leadership programs and building networks. 

 A broad network of contacts in North Carolina.  

 Advanced degree in a relevant field or an equivalent combination of education and work 
experience.  

 Experience working with a family foundation and/or a family business.  
 
Compensation 
 
$70-75,000 – plus benefits (potential for salary growth commensurate with financial results) 
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Application Process 
 
To apply, please send a letter of interest and resume in one pdf file using the following naming 
convention: “Your Last Name-Your First Name.pdf”, via email only to: 
 
WLI Search Committee 
search@fridayfellowship.org  
 
Please, no phone calls, faxes or snail mail. 
 
Application deadline: July 22, 2016 
 
Wildacres Leadership Initiative is an equal opportunity employer and is committed to recruiting a broadly 
diverse pool of qualified candidates for the position. 

mailto:search@fridayfellowship.org

